
  

  
 

 
    

   

 

   
  

 

     
  

   
 

 
 

 
 

 
  

 

 
  

 
 

  

 
  

   

 
  

 
 

 
  

 
 

 
  

                
 

 
   

 
  

 

   
  

 
 

 
  

  
 

  
 

 

STATEMENT OF MAIN TERMS AND CONDITIONS OF EMPLOYMENT - PART TIME 
HOURLY PAID LECTURERS 

1 THE EMPLOYER: BOURNEMOUTH UNIVERSITY HIGHER EDUCATION CORPORATION 
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8 REMUNERATION 
Your hourly rate of remuneration is shown in your letter of appointment and is made up as indicated below. It 
is payable monthly by credit transfer in arrears of receiving your claim form(s). 

HND/Undergraduate/Postgraduate teaching rate from 1 Aug 2023: 

£50.99 per hour Plus £8.73 per hour holiday pay Exam Total £59.72 per hour 

Marking and Assessment Board Attendance 

£30.59 per hour Plus £5.24 per hour holiday pay Total £35.83 per hour 

If you have been overpaid salary or expenses, the University will make appropriate deduction(s) from your 



  

   
 

 
 

  

 

  
  

 
 

 
 

 
  

 

 
 

 

 
  

    
 

 
 

 
 

  

 
 

  
   

 

 
 

 
  

   
  

 
 

               
                 

             
                 

              
                

 
 

  
            

                  
 

 
 

 
 



  

   
  

 
  

 
 

  
 

 
  

   
 

 
   

  
 

   
    

 
   

  
 

 
   

  

  
  

 

 

17 STAFF BENEFITS 
From time to time the university may offer discounts and benefits available exclusively for staff. Some discounts 
and benefits may have limited timescales for application. The University reserves the right to withdraw these 
discounts and benefits at any time. Further information is available in the staff benefits section of the staff 
intranet. 

18 DISCIPLINE 
Details of the disciplinary rules and procedures are included on the staff intranet. 

19 GRIEVANCE 


